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Making candidates ‘job ready’Making candidates ‘job ready’

Sewing and Textiles 
Occupational Traineeship

EMPLOYER GUIDE

UKFT is piloting an occupational traineeship in Greater Manchester and 
Lancashire for job roles in manufacturing sewn products and manufacturing 
textiles (fabric). The model aims to make candidates ‘job ready’ and reflects 
our industry’s skill gaps and shortages. The qualification, and training is fully 
funded by The Education and Skills Funding Agency (ESFA) and employers 

involved receive £1,000 per trainee to cover the cost of the placement.

http://www.ukft.org
http://www.instagram.com/ukftorg
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What is an Occupational Traineeship? 

An Occupational Traineeships is a flexible, work-based route to help young people to develop the required skills 
and experience to fast track into a specific career within the UK fashion and textile industry. An occupational 
traineeship has a different focus to a general traineeship.

It is for 16–24-year-olds or 25 year olds with an Education, Health and Care Plan (EHCP) who have a reasonable 
chance of being ready for work in six months. However, the young people should be vocationally focused on a 
particular occupation, rather than looking for more general work experience and training.

The course is approximately 6 weeks in duration and includes the four core elements of a general traineeship: 
work preparation training; a work experience placement; English, maths and digital skills where needed; and 
flexible vocational learning. However, unlike a general traineeship, the content is tailored to support progression 
into a particular apprenticeship or job and is based around apprenticeship standards. This includes specialist 
training delivered by vocationally experienced tutors with appropriate use of specialist facilities

Trainees will gain both the knowledge and vital on-the-job experience needed to help tackle skills shortages 
across the sector, which will be vital as we build back from the pandemic.

This pilot also gives local employers access to a new talent pipeline, both for the workforce they need today and 
in the future.

Why should you offer an occupational traineeship? 
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Offering a 
traineeship 
work placement 
provides an 
opportunity for 
your business 
to engage with 
young people 
and your local 
community.

Occupational 
traineeships 
provide specialist 
training and can 
help fill your 
future skills gaps.

A traineeship 
is a work-
based training 
programme and 
not unpaid work 
experience, as an 
employer you can 
choose to pay 
your trainees an 
allowance if you 
wish to do so.

For large 
organisations - 
an occupational 
traineeship could 
be a valuable 
opportunity 
to fulfil your 
corporate social 
responsibilities 
and your business 
needs.

For SMEs 
practical support 
to help you 
deliver a high-
quality work 
experience 
placement is 
available.

Key elements: 

CORE SKILLS: 

• English, maths and digital

WORK-BASED TRAINING: 

• Introduction to the textile sector
• Types of employment and progression in the textile industry
• Health and safety in the workplace
• Introduction to industrial machines and equipment
• Industrial sewing/textile manufacturing techniques
• Employability/workplace behaviours

WORK EXPERIENCE: 

• At least 70 hours’ work experience with an employer

http://www.ukft.org
http://www.instagram.com/ukftorg
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What Qualification will the trainee achieve? 

The Level 1 Award in Sewing and Textiles (120GLH)

The key element within this occupational traineeship model is the Level 1 Qualification in Sewing and Textiles. This 
qualification requires 120 guided learning hours and offers options from a range of units, allowing insight into the 
following occupational areas:

• Garment /sewn product manufacture
• Footwear manufacture
• Household/interior textiles manufacture
• Textiles/fabric manufacture
• Machine maintenance
• Upholstery & soft furnishing manufacture
• Quality Control
• Pattern Construction

Where can the traineeship lead? 

The aim of this traineeship is to support young people to gain skills and experience that will enable them to 
progress directly to jobs or apprenticeships. Employers must guarantee a job or apprenticeship interview on 
completion of the occupational traineeship, however there is no obligation to employ the young person if they do 
not meet your needs.

Progression routes could include:

• Level 2 Sewing Machinist Apprenticeship
• Level 2 Textiles Operative Apprenticeship
• Employment
• Further training

Employer eligibility:

Your company must:

Why now? 

The UK’s Fashion and Textile industry has flourished in the past five years and forecasts predict continued growth 
and a positive long-term outlook for fashion and textile manufacturing in line with the rise of the ‘Made in the UK 
marque. However, this resurgence is threatened by an unprecedented skills crisis, which puts the future of fashion 
and textiles manufacturing in jeopardy.

Skills issues have been consistently highlighted in industry reports over the last 20 years and most recently in 
UKFT employer surveys as the UK builds back from Covid-19 and Brexit. All stress the sector struggles to maintain 
the current skilled workforce levels and attract, recruit, and retain the future workforce.

The development of a domestic workforce is critical and the fashion and textiles industry now, more than ever, 
needs to urgently address skills and recruitment issues. Essential focus is required on raising the sector profile, 
recruiting young workforce, retention, and training, to ensure a future, skilled talent pipeline is in place to help the 
UK fashion and textile manufacturing sector to thrive.

Be based in 
either Greater 
Manchester or 
Lancashire.

Be engaged in 
the manufacture 
of sewn products 
or textiles (fabric).

Be able to offer 
70 hours’ work 
experience in a 
relevant job role.

Provide 
mentoring 
and support 
throughout the 
work experience.
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What next? 

This is a pilot scheme co-ordinated by UKFT, with the support of training providers Salford College and Blackburn 
College and the Department for Education. If successful, we aim to roll this out to more regions and job roles.

About UKFT: 

UKFT is the Government appointed Sector Skills Body for the fashion and textiles industry. We work with 
employers, education providers and other stakeholders to raise the skills and productivity of the people who work 
in the UK fashion and textile industry.

UKFT’s role includes promoting careers in the industry, developing new vocational and academic routes, quality 
assurance, creating internship opportunities and supporting the growth of good quality training provision. We 
oversee skills and training at all levels from apprenticeships and entry level training through to higher education, 
working to encouraging people into the wide variety of jobs across the sector.

We work with companies of all sizes from the industry’s biggest global brands through to micro businesses 
and start-ups to support the next generation of talent in the context of manufacturing sewn products, textiles 
manufacture, leather production and design and development roles across the whole sector.
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